
 Movin’ Out, Inc. 
 Real Estate Developer 

 Movin’ Out, Inc. is seeking a full-�me  Real Estate  Developer  to join our growing team. For best considera�on, 
 apply as soon as possible by  submi�ng your resume  and a cover le�er  explaining why you are interested  and 
 why you think this is a good fit for both par�es. Applica�ons that do not include a cover le�er will not be 
 considered. 

 Movin’ Out is a thriving, nearly 30-year old, Wisconsin-based nonprofit organiza�on that advances disability 
 jus�ce by co-crea�ng safe, affordable, community-integrated homes. We support economic independence and 
 healthy, sustainable communi�es by developing and opera�ng new mul�-family housing with most units 
 affordable for low-to moderate-income households, and offering housing counseling, including informa�on, 
 advice, referrals, and resources for home ownership and home repair for safety and accessibility modifica�ons. 

 We have developed and operate more than 1,500 units in 21 projects across the state.  Most of the units in our 
 inclusive mul�-family housing developments are affordable for low- to moderate-income households, with 
 20-25% designated as suppor�ve units for people with disabili�es. Our resident services coordina�on helps 
 ensure long-term successful tenancy for residents in those units. 

 The Real Estate Developer is responsible for managing affordable housing development projects from 
 iden�fying new mission-aligned opportuni�es and conduc�ng feasibility analyses through stabiliza�on.  In 
 par�cular, the responsibili�es include planning, overseeing and successfully comple�ng complex, innova�ve 
 mul�-family and other affordable housing development projects which will offer community-integrated rental 
 and/or owner occupied housing op�ons for people with disabili�es,  and ensuring that the objec�ves of each 
 project are accomplished within the prescribed �me frames and funding parameters. 

 The Real Estate Developer must have working knowledge of all aspects of the development lifecycle for mul�- 
 and single-family homes for rent and sale, including affordable housing financing resources such as Capital 
 Magnet Fund, LIHTC, and others. 

 Essen�al job func�ons: 
 ●  Work collabora�vely with other team members to manage affordable housing real estate development 

 projects from incep�on through lease-up and/or sale of homes. 
 ●  Iden�fy and evaluate crea�ve new project opportuni�es. These may include LIHTC mul�-family rental 

 proper�es and innova�ve approaches to crea�ng new units of safe, accessible, and affordable 
 community-integrated housing, e.g. conversions, rehabs, crea�ve mixed-use projects such as 
 partnerships with child care or health care organiza�ons, etc. 

 ●  Prepare proposals and/or other efforts to gain site control. 
 ●  Iden�fy and secure financing resources for construc�on and debt financing, affordable housing 

 subsidies such as HOME, CDBG, AHP, CMF, TIF, LIHTC, and/or others. 
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 ●  Work collabora�vely to secure all required en�tlements; iden�fy and coordinate contrac�ng for 
 external team members such as architects, engineers, owner’s representa�ves, general contractors and 
 other consultants. 

 ●  Develop pro formas and detailed development, construc�on, and opera�ng budgets, project �melines, 
 and schedules. 

 ●  Represent the organiza�on at various mee�ngs/events, including public process mee�ngs, 
 neighborhood mee�ngs, conferences, etc. 

 ●  Par�cipate in the ongoing an�-racism and racial equity work of the organiza�on (all employees). 
 ●  Par�cipate in formal and informal professional development ac�vi�es (all employees). 
 ●  Other du�es as assigned. 

 Qualifica�ons 
 The ideal candidate has the following characteris�cs: 

 ●  Values alignment with Movin’ Out, including an�-racism, social jus�ce and civil rights, especially with 
 respect to community integra�on and self-determina�on for people with disabili�es. 

 ●  Collabora�ve, team-oriented, and proac�ve, with a growth mindset. 
 ●  Highly detail oriented with excellent wri�en and verbal communica�on skills, including persuasive 

 presenta�on skills. 
 ●  Adept at managing compe�ng priori�es to accomplish mul�ple deadline-driven projects. 
 ●  Excep�onal project management capabili�es and effec�ve nego�a�on skills. 
 ●  Experience marke�ng homes for sale to first-�me buyers, and financing and developing public 

 infrastructure in residen�al subdivisions. 
 ●  Willingness and ability to travel to project sites (with valid driver’s license, access to a car to use for 

 work, and current auto insurance) 

 Minimum qualifica�ons: 

 ●  Bachelor’s Degree in a relevant field. 
 ●  7+ years of experience in affordable housing development for rent and sale, demonstra�ng increasing 

 levels of responsibility. 
 ●  Working knowledge of financial models and reports, and experience with financial underwri�ng. 
 ●  Proficient in Google Business Suite and Microso� Excel, and comfortable with various project 

 management and communica�on tools such as Slack. 
 ●  Licensed Wisconsin Real Estate Broker, or willing to obtain. 
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 Working condi�ons: 
 Team members work primarily from home, with Madison, Wisconsin office work space available on a 
 “hoteling” basis. The person in this role will need to travel occasionally to all-staff events, outside mee�ngs, 
 project sites, or partner loca�ons throughout Wisconsin, as well as occasionally to conferences or other events 
 outside Wisconsin. 

 To apply, please  submit your RESUME and a COVER LETTER  explaining why you are interested and  why you 
 think this is a good fit for both par�es. Applica�ons that do not include both will not be considered. Interviews 
 will be scheduled on a rolling basis. For best considera�on, apply as soon as possible. 

 About Movin’ Out, Inc. 
 Movin’ Out, Inc. is a statewide 501(c)3 nonprofit organiza�on. Our mission is to advance disability jus�ce by 
 co-crea�ng safe, affordable, community-integrated homes. We offer compe��ve compensa�on and an 
 excellent benefits package for eligible employees. Highlights include: 100% company-paid individual health 
 insurance, short- and long-term disability, life insurance, 401(k) contribu�on, a flexible spending account 
 program, 13 paid holidays, a generous Earned Time Off policy (29+ days per year), and a flexible work 
 environment. 

 We are commi�ed to social jus�ce and equity. BIPOC, LGBTQ+, and people with disabili�es are encouraged to 
 apply. 
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